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•The survey assesses the employees experience through the 
pillars of leadership, trust, communication efficacy, and workload 
sustainability at BC.

•Tracking trends across 2019, 2022, and 2025.

•Response Rates: at 35.7%, 34.5%, and 28.9%.

•Full report and summary available on the dashboard.

•Data Segmentation: 

•Results filtered by College and Primary Position.

•Data displays the percentage of positive agreement 
(Strongly/Somewhat Agree).
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Cultivating the Culture

Collaborative Partnership – multiple 
groups and perspectives working 
together!


